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Initiative

To drive marketplace growth 
and create a culture where the 
best women choose to be

OUR VISION

We see attracting, retaining, and developing women 
as a business imperative to fuel our growth. Women 
represent a growing proportion of a shrinking pool 
of talent, and a growing number of decision-makers 
in our client organizations are women. We have 
found that creating a culture where the best women 
choose to be creates an organization where the best 
people want to be.

THE BUSINESS CASE

About Deloitte
As used in this document, “Deloitte” means Deloitte LLP and its subsidiaries.
Please see www.deloitte.com/us/about for a detailed description of the legal structure of Deloitte LLP and its subsidiaries.

Women’s 
The
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1935

While most women accountants are forced to work for themselves or for 
smaller fi rms, Jennie Palen works for a Deloitte predecessor fi rm and is 
appointed principal in 1935 — a fi rst for any woman. Palen is also the fi rst 
woman to head a department at a leading accounting fi rm.

In terms of performance measures, WIN delivered the goods in 2007. For the 
third year in a row, we retained our women at the same rate that we retained 
our men. Beyond that, our WIN-related programs were recognized with eight 
national awards. The Women’s Initiative and its programs received more than 
140 mentions in print and electronic media outlets, our women received scores 
of awards and recognition for their professional and personal contributions, and 
we hosted more than 500 professional development, networking, and mentoring 
WIN events in 2007 alone. 

To continue on this path, we've put in place a dynamic new structure. We 
now operate under an integrated All Inclusive model that brings together three 
key Talent areas: the Women’s Initiative, Diversity, and Inclusion. With the 
improved effi ciency and synergy of this structure, we can and will do more, and 
in the process we’ll build on the strong foundation created by our past successes. 

We continue to push ourselves because we still have much to do. If we are to 
maintain our momentum, we must continue to raise the standard of excellence.

And as in the past, we will trust the ongoing help of our people in guiding our 
continued success. 

BARRY SALZBERG

Chief Executive Offi cer

Deloitte LLP

BARBARA ADACHI

National Managing Principal

Initiative for the Retention and

Advancement of Women

Deloitte LLP

An Inclusive Environment is one of the key attributes of our Talent 
Experience, the goal of which is to celebrate and harness strength from 
diversity of all kinds — backgrounds, experiences, and perspectives — 
to the benefi t of our clients and ourselves.

1848

The fi rst Women’s Rights Convention 
meeting is held. Elizabeth Cady Stan-
ton proposes a constitutional amend-
ment giving women the right to vote.

We are proud of the progress we’ve made since we launched the Women’s Initia-
tive (WIN) in 1993 — and we feel honored whenever we are recognized. Yet, 
we cannot rest. The momentum that we’ve created over the years continues to 
move us forward, and we remain committed to reaching even greater heights. 

In 2007 we focused on a number of innovative programs that will improve our 
talent and growth strategies for years to come. After a successful pilot, Mass 
Career Customization™ was made available to 20 percent of our U.S.-based 
professionals. This year it will be extended to the rest of the organization as we 
embrace the concept of the corporate lattice™, which gives all of our people 
greater career fl exibility. We also continued to pilot our “Women as Buyers” 
workshops and will offer them more broadly this year. 

Talent 
Experience

Collective Spirit

Total Rewards

Ethical Leaders

Career Enhancer

Corporate Lattice™

Inclusive Environment

Community Citizens

THE DELOITTE TALENT EXPERIENCE
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Our women professionals 

were recognized with 115 

awards for excellence in their 

fi elds and communities.

For the 3rd straight 

year we retained our 

women professionals 

at the same rate that 

we retained our men.

Working Mother 

magazine named 

us to its 100 Best 

Companies list for 

the 14th consecu-

tive year.

Mass Career Customization 

was formally launched and 

by the end of 2007 was 

available to 20% of our 

professionals.

Pilots of our “Women 

as Buyers” workshops 

received very positive 

feedback, and we made 

plans to extend them to 

a broader audience.

$1.5 million was raised to endow the 

Deloitte Ellen Gabriel Chair for Women and 

Leadership, currently held by Dr. Deborah 

M. Kolb, professor at the Simmons School of 

Management, and an international expert on 

gender issues in negotiation.

performance

The Pregnancy Discrimination Act 
amends the Civil Rights Act to ban 
employment discrimination against 
pregnant women.

1978

extraordinary
It was not so long ago that the Women’s Initiative was a seedling, 
nothing more than an idea with potential and promise. Today, because 
of the commitment of our leadership, that potential and promise is 
being recognized in our organization and beyond. On all fronts, 
2007 was another year of extraordinary performance. 

30% of new partner, principal, and 

director admissions were women.*

*Refers to internal candidates who were either 
admitted into Deloitte’s partnership or pro-
moted to director.

140 stories in print 

and electronic media 

outlets mentioned the 

Women’s Initiative 

and its programs.

WIN teams delivered more 

than 500 professional 

development, networking, 

and mentoring activities 

attended by more than 

13,000 professionals 

Mass Career Customization: 

Aligning Workplace with 

Today’s Nontraditional Work-

force was published in 

September by Harvard Business 

School Press. 

WIN leaders were invited 

to meet with 56 client 

companies to help them 

initiate or better execute 

their own WIN efforts.

Congress passes 
the Civil Rights Act.

1964
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The Women’s Initiative drives 
marketplace growth and creates 
a culture where the best women 
choose to be. Indeed, its success 
is just one of the many things 
that Deloitte is recognized for in 
the marketplace. Since we launched 
WIN, we have continually 
invested in programs to recruit 
and invest in our women. as usualbusinessnot

1983

Sally Ride becomes 
the fi rst American 
woman in space.
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leading
by example

The role of the WIN External Advisory Board is 
to continually challenge the organization to reach 
even greater heights. Women at every career stage 
look to emulate those ahead of them. That’s why 
women in leadership is the cornerstone issue for the 
board’s work. Confi rming that our women get 
the opportunities, experiences, and visibility they 
need to move into leadership roles will result in a 
bountiful set of role models for others and a 
robust talent pipeline for the organization.

2006

Deloitte scores a perfect 100 percent on the Human Rights 
Campaign’s Corporate Equality Index, which examines and 
evaluates corporate policies affecting lesbian, gay, bisexual, 
and transgender employees throughout the country.

Women as Buyers, a workshop that 
provides insight into how to build more 
effective relationships with female 
clients, is developed and piloted. 
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2007

Nancy Pelosi becomes the 
fi rst female Speaker of the 
House of Representatives.

Mass Career Customization: Aligning the 
Workplace with Today’s Nontraditional 
Workforce is published by Harvard Business 
School Press.

The Women’s Initiative continues to be the standard of 
excellence. Through innovative programs and commitment 
from the highest levels of the organization, WIN makes 
progress year after year, raising the bar for the industry and 
the marketplace. Though there is still much left to be done, 
our progress is encouraging and energizing.

Few organizations have done so much to contribute to the 
advancement of women in business. And Deloitte’s women
partners, principals, and directors provide much-needed role 
models as the organization creates their leaders of tomorrow. 
The role of the WIN External Advisory Board is to challenge the 
organization, to offer advice and guidance, and to keep this 
momentum going. As we move into 2008, I’m encouraged 
by the new All Inclusive strategy at Deloitte, which promises 
to bring a greater sense of clarity to what we’re doing across the 
many different dimensions of diversity. 

Last fall, Deloitte held the fi rst joint meeting of the WIN and 
Diversity External Advisory Boards. The meeting was the fi rst 
step in a strategic plan to fi nd areas of greater collaboration 
among these programs and their leaders. I look forward to the 
kind of synergy that we can create when both groups combine 
their strengths and work together. 

I’m honored to serve as the chair of the WIN External Advisory 
Board and to be part of an endeavor that increases the oppor-
tunities for women to enjoy rich and rewarding careers. If we 
remain true to our vision, I believe Deloitte will continue to be 
the model for many organizations.

DR. SALLY RIDE

Chair, WIN External Advisory Board

Members of the WIN and Diversity External Advisory Boards held a joint 
session for the fi rst time. The meeting included members of both boards, 
our WIN and Diversity & Inclusion leaders, and our CEO.

2006

The Future Leaders Apprentice Program 
is announced. The program offers 
accounting students scholarships and 
on-the-job leadership development. 

The eighth Business Resource 
Group, Ability First, is created 
to support our disabled 
professionals.

The Deloitte Latina of the Year scholarship program 
is created in conjunction with the Women of ALPFA 
to recognize the winner’s academic achievement, 
leadership ability, and community involvement. 

Deloitte continues to lead the industry and serve 
as a model for countless organizations. And we will 
continue to press forward — so that we not only 
maintain but redefi ne the standard of excellence 
in women’s advancement.

“We must continue our record of attracting women to our organization and 

profession. Providing outstanding opportunities for women to develop their 

professional skills in client service and in other leadership roles is vital for the 

future of our practice and for the future of our profession.”

Nick Tommasino 
Chairman and CEO, Deloitte & Touche LLP
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Deloitte’s ninth Business Resource Group, the 
Armed Forces BRG, is created to support Deloitte 
professionals who are current or former members 
of the military, including disabled veterans.

KRIS HILL, elected Board Treasurer of Frameline

STACEY HUSEMAN, named a “YWCA Rising 

Star” by the YWCA of Greater Cleveland 

JOY JACOBS, selected to serve on the Board of 

the Bay Area Chapter of the Accounting Careers 

Awareness Program of NABA, the Board of the 

San Francisco Chapter of NABA, and the Financial 

Literacy Committee of NABA 

DANA JERMAIN, named a “Woman to Watch” 

by the Missouri Society of CPAs 

CHRISTINE KAWECKI, named one of Long Island’s 

“Top 50 Women” by Long Island Business News

HOLLY KRUPITZER, received the “YWCA 

Women of Achievement Award” from the YWCA 

of Greater Cleveland 

JULIE LAMEY, named to the Jacksonville Business 

Journal's “40 Under 40 Up and Comers” list 

CONNIE LEE, elected Vice President of the San 

Francisco Bay Area Chapter of Ascend 

MELINDA LITHERLAND, elected President of the 

Ronald McDonald House at Stanford Board of 

Directors

SUZETTE LUCARINI, selected to serve on the 

Board of Directors at Bethany Christian Resources

RAELYNN MACKENZIE, selected to serve on the 

Board of the Phoenix Chapter of ALPFA

JILL MARADIAGA, named a Founding Board 

Member of the Las Vegas Chapter of ALPFA

ZAIN MCKINNEY, named one of the “2007 

Most Infl uential Women in Business” by the San 

Francisco Business Times; received the “2007 

Women of Distinction Award” from the East Bay 

Business Times; received the “2007 Presidential 

Award” from NABA 

JULIE MEYER, named to the ”Top 10 in Recruiting”

 by the Cincinnati and Northern Kentucky 

Women’s Business Journal

ANNA MOK, received the “Leading from the 

Heart Award” from the Society of Asian Women 

Leaders; elected Vice President of the National 

Board of Ascend; named President-Elect of the 

Asian American Multi-Technology Association; 

elected Second-Term President of the Hong Kong 

Association; elected Second-Term President of 

the San Francisco Bay Area Chapter of Ascend; 

selected to serve on the Board of Directors of the 

Commonwealth Club of California

MARITZA GOMEZ MONTIEL, named one of 

2007’s “100 Most Powerful Women” by 

Washingtonian magazine

MARGARET MOYNIHAN, honored with an 

award in her name, the “Margaret Moynihan 

Chapter All Star Award” from the Westfi eld 

Chapter of Meeting Professionals International 

SUSAN O’NEIL, honored as a Friend of Public 

Education by the Massachusetts Association of 

School Committees and the Stoneham School 

Committee 

PATRICIA PARK, elected Second Vice President 

of Internal and External Affairs of the New York 

Chapter of Ascend

LAURA PEEBLES, received the “Distinguished 

Service Award” from the Department of Account-

ing at the University of New Orleans 

JOAN PHILLIPS, received the “Spirit of Marquette 

Award” from Marquette University 

M. ELIZABETH RADER, received the “Athena 

Award” from CincyBusiness

KAREN RAMSEY, selected for the Leadership 

Foundation Fellows Program by the International 

Women’s Forum

BETH ANN REESE, received the “Face of Public 

Accounting Award” from the Center for Audit Quality 

AURORA RUBIN, named one of the “Women 

Worth Watching in 2008” by the Profi les in 

Diversity Journal

PRERNA SACHDEVA, named Vice President of 

External Affairs of the North Texas Chapter of 

Ascend

WRETA SALMON, received the “Harlem YWCA 

Black Achievers in Industry Award” from the 

Harlem YWCA

ANITA SATHE, awarded fellowships in the Casu-

alty Actuarial Society and the Society of Actuaries

WENDY SCHMIDT, selected as Member-at-Large 

of the National Association of Women Lawyers 

Executive Board

SANDY SHIRAI, named one of the “100 Most 

Infl uential Women in Business” by the San Fran-

cisco Business Times

CHRISTIE SMITH, selected to serve on the Board 

of Out & Equal Workplace Advocates

DONIELLE SMITH, elected Second Vice President 

of the Philadelphia Chapter of NABA 

SHEILA SMITH, named “Executive of the Year” 

by the New York Institute of Credit Women’s 

Division

AVRIL STEPHENS, named a Board Member and 

Chair of the Student Committee of the Hartford 

Chapter of NABA

LINDA SYBRANDT, elected President of the Los 

Angeles Headquarters Association 

REBECCA SZELC, selected as Chairman of the 

Athena Award Committee by the Dallas Chamber 

of Commerce 

ANNE TAYLOR, named United Way Women’s 

Initiative Co-Chairman by the Greater Houston 

United Way; selected to serve on the Women’s 

Advisory Board of Vinson & Elkins LLP 

BRENDA THOMPSON, selected to serve on the 

Board of the YWCA of Houston

JACKIE VALENT, named to the Milwaukee 

Business Journal's “40 Under 40” list 

JAIME VOGEL, named “Road Warrior MVP” by 

American Way magazine

TARA WEINER, received the “Trailblazer Award” 

from the Boy Scouts of America Cradle for Liberty 

Council; received the “Women of Spirit Award” 

from the National MS Society

SHEILA WILLIAMS, selected to serve on the 

Board of the Bay Area Chapter of Accounting 

Careers Awareness of NABA

ALEXANDRIA YOUNOSSI, named to the “30 Under 

30” list of rising stars by Consulting Magazine 

2007

After extensive pilots, Deloitte begins 
rolling out Mass Career Customization. 
By the end of the year, 20 percent of 
U.S.-based employees are participating.

The creation of an All Inclusive group is announced. Barbara Adachi, Deloitte LLP, is 
named Managing Principal of the Initiative for the Retention and Advancement of 
Women; Allen Thomas, Deloitte LLP, is named Chief Diversity Offi cer; and Stanley Por-
ter, Deloitte Consulting LLP, is named National Managing Principal, Inclusion. 

honoredOur talent

BARBARA ADACHI, named one of the “100 

Most Infl uential Women” by the San Francisco 

Business Times

BREA ALLEN, selected among the top 15% in the 

American Inhouse Design competition by Graphic 

Design USA magazine 

SHARON ALLEN, received the Work Life Legacy 

Award from the Families and Work Institute; 

named one of the “Top 100 Most Infl uential 

People in Accounting” by Accounting Today; 

named to the “Directorship 100” list by Director-

ship magazine; received the “Compass Award” 

from Women’s Leadership Exchange; named to 

“100 Most Powerful Women in the World” by 

Forbes magazine; named one of the “100 Most 

Infl uential Women in New York City” by Crain’s 

New York Business; named Chairman of the 

American Friends of the Phelophepa Train; named 

to the “Power 25” by Crain’s New York Business

REBECCA AMOROSO, named one of the “Top 

10 Corporate Multicultural Women” by Working 

Mother magazine 

AMY ANDERSON, selected to serve on the 

Board of Out & Equal Workplace Advocates in 

Washington, D.C.

LORETTA AYERS, named one of the “Top 10 

Women in Accounting” by Women’s Business

THUY BARRON, elected President of the Midwest 

Chapter of Ascend 

LEE BATSON, selected among the top 15% in the 

American Inhouse Design competition by Graphic 

Design USA magazine 

KAY BENESH, named one of the “2007 Most 

Infl uential Women in Southeast Michigan” by 

Crain’s Detroit Business

CATHY BENKO, named one of the “100 Most 

Infl uential Women” by the San Francisco Business 

Times; received the “Leadership Achievement 

Award” from Consulting Magazine

CYNTHIA BENNETT, selected to serve on the 

Board of Directors of the National Organization 

for Women (NOW)

KRISTIN BORCHARDT, named to the St. Louis 

Business Journal's “Forty Under 40” list 

STELLA BRIDGES, elected Vice President of 

Finance of the Cincinnati Chapter of the National 

Association of Black Accountants (NABA)

TERESA BRIGGS, named to “Who’s Who in 

Silicon Valley” and “Women of Distinction” by 

the Silicon Valley Business Journal

MICHELE BRYANT, selected to serve on the 

Board of Directors of the Association of Corpo-

rate Travel Executives

THEODORA MARTIS BUFFOLINO, received the 

“Future HR Leader Award” from Workplace HR 

& Safety Magazine; named to the “30 Under 30” 

list of rising stars by Consulting Magazine

PAMELA BURNS, named “Woman of the Year” 

by the American Business Women’s Association

WENDY CAI-LEE, named to Crain’s New York 

Business “40 Under 40” list; received the “Health 

and Dignity of Women Award” from the United 

Nations

AMY CHRONIS, received the “Diversity FIRST 

Award” from the Texas Diversity & Leadership 

State Conference; received the “Professional 

Services Campaign Leadership Award” from 

United Way; selected to serve on the Executive 

Committee of the Texas Business Hall of Fame; 

selected to serve on the Greater Austin Economic 

Development Board

SHEILA CLARK, elected President of the Western 

Region of NABA; named to the National Board 

of Directors of NABA; received a “Rising Star 

Award” from NABA

JULIANA DEANS, received the “Spirit of the Valley 

Award” and named “Campaign Coordinator of 

the Year” by United Way of the Bay Area

DEB DEHAAS, selected to serve on the Chicago 

2016 Olympic Board and co-chaired Bid Fundrais-

ing; named one of Chicago’s “Seven Pivotal 

People Who Help Shape Life in Chicago” by the 

Chicago Sun-Times; named to “Who’s Who in 

Chicago” by Crain’s Chicago Business

STEFANIE DIAZ, elected Vice President of the 

Hartford Chapter of the Association of Latino 

Professionals in Finance and Accounting (ALPFA)

CHRISTINA DORFHUBER, received the “Women 

of Strength Award” from Pinnacle Health Systems

LORI DRUSE, named to the Lincoln Business 

Journal’s “40 Under 40” list 

ANGELA EASON, selected to serve on the Execu-

tive Committee and Board of Directors of the 

National Black MBA Association (NBMBAA) 

DANNETTA ENGLISH, named as Director of Stu-

dent Member Services of NABA Southwest 

TRACEY FIELMAN, named a “Leading Woman in 

Finance/Banking” by Leading Women

ELISABETH FISHER, selected to serve on the 

Board of the National Association of Real Estate 

Companies

KATHLEEN FITZGERALD, selected to serve on 

the Board of the Peninsula College Fund

TERTIA FREAS, named a “2007 Pacifi c Business 

News Businesswoman of the Year” fi nalist by the 

Pacifi c Business Journal

MARINA GIBBONS, selected to serve on the 

Board of United Way Silicon Valley; named 

President of the Young Leaders Society for United 

Way Silicon Valley 

JENNIFER GOMEZ, elected Secretary of the 

Hartford Chapter of ALPFA 

GERI GONZALEZ, selected to be part of Leader-

ship Gwinnett by the Gwinnett County (Georgia) 

Chamber of Commerce 

CORRINALYN GUYETTE, selected as Community 

Outreach Chair of the Seattle Chapter of Out & 

Equal Workplace Advocates; selected as National 

Fundraising Chair and Secretary of the Seattle 

2008 Gay Softball World Series

AGNES HADHAZY, named a “Rising Star” by the 

Women’s Bond Club of New York

CATHERYNE HASLEY, awarded the “Mayor’s Proud 

Partners Award” by the Houston Mayor’s Offi ce

LINDA HEITZMAN, selected to serve on the 

Board of the Indiana Chapter of the Healthcare 

Business Women’s Association 

109584 spreads.indd   40-41109584 spreads.indd   40-41 8/28/08   6:06:21 PM8/28/08   6:06:21 PM



42 43

part.Take
In the business of professional services, 
where programs can come and go like 
fashion trends, our sustained commitment 
to the Women’s Initiative is remarkable by 
any measure. And we are better professionals — 
and a better organization — for it. 
Without the Women’s Initiative, we would 
be a smaller organization, a less profi table 
one, and one with a limited future. 

Indeed, WIN is proving to be a powerful 
catalyst, with the results to prove it. It 
continues to earn accolades and recognition 
in the marketplace and creates a supportive 
work environment where all our people 
can fl ourish.
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contacts

Executive Sponsor

BARRY SALZBERG

Chief Executive Offi cer

Deloitte LLP

Talent Leaders

CATHY BENKO

Chief Talent Offi cer

Deloitte LLP

JAMES JAEGER

Managing Partner, Talent

Deloitte LLP

WIN Leader

BARBARA ADACHI

National Managing Principal 

Initiative for the Retention and 

Advancement of Women

Deloitte LLP

Chief Diversity Offi cer

ALLEN THOMAS

Chief Diversity Offi cer

National Managing Partner

Partner Services 

Deloitte LLP

Inclusion Leader

STANLEY PORTER

National Managing Principal 

Inclusion

Deloitte Consulting

National WIN Leaders

DOROTHY ALPERT

National Managing Director–Real Estate

Dean of Leading Edge

Deloitte LLP

VEN KOCAJ

Partner

National Director

Initiative for the Retention and 

Advancement of Women

Dean of Ellen Gabriel Fellows Program 

Deloitte & Touche

JEANNE MCGOVERN

Strategic Client Services Partner

National Director

Initiative for the Retention and 

Advancement of Women

Deloitte & Touche

PAUL SILVERGLATE

Strategic Client Services Partner

Dean of WIMAC and WISMAC

Deloitte & Touche

Function/Industry/Channel 
WIN Leaders

REBECCA AMOROSO
Vice Chairman, U.S. Insurance Leader

Industry Clients & Markets WIN Leader 

Deloitte LLP

JULIA CLOUD
Partner

Tax WIN Leader

Deloitte Tax

BERT FORTNEY
Director, Strategic Relationship 
Management 
SRM WIN Leader 
Deloitte Services

Regional, functional, industry, and channel WIN leaders, 
along with Barbara Adachi and Sally Ride, Chair of the WIN 
External Advisory Board

For more information about WIN programs and how you can take part, please visit 

www.deloitte.com/us/women or e-mail us at uswomensinitiative@deloitte.com

JULIE GOLDBERG

Director

Services WIN Leader

Deloitte Services

NICKY HOLT

Global Emploer Services Principal

Tax WIN Leader

Deloitte Tax

TIM JONES

Regional Operations Leader

Field Operations WIN Leader

Deloitte Services

SUZANNE KOUNKEL MACGIBBON

High Technology Industry Principal

Consulting WIN Leader

Deloitte Consulting

MARY MCDONAGH

National Technology Leader

ITS WIN Leader

Deloitte Services

MARLENE MOTYKA

Valuation Services Principal

FAS WIN Leader

Deloitte FAS

LISSA PEREZ

Partner

AERS WIN Co-Leader

Deloitte & Touche

SANDY PUNDMANN

Internal Audit Services Deputy Managing 

Partner

AERS WIN Co-Leader

Deloitte & Touche

RUSS RUDISH

Principal, Life Sciences and Health Care 

Industry WIN Leader

Deloitte LLP

HEIDI SOLTIS-BERNER

FAS Human Resources Director

Talent Services WIN Leader 

Deloitte Services

Regional WIN Leaders

LILLY CHUNG

Principal 

Northern Pacifi c WIN Leader

Deloitte Consulting

TERRY FEIT

Strategic Client Services Partner

Pacifi c Southwest WIN Co-Leader

Deloitte & Touche

KUMAR KOLIN

Region 10 Offi ce Managing Director

Region 10 WIN Leader

Deloitte & Touche USA Overseas 

Services LLC

ROBIN MATZA

Director, Talent

Northeast WIN Leader

Deloitte Services

GINA MCLEOD

Principal

Pacifi c Southwest WIN Co-Leader

Deloitte Tax

SANDY ROTHE

Managing Partner, Denver

Mid-America WIN Leader

Deloitte & Touche

SILVIA SMYTH

Principal

Southeast WIN Leader

Deloitte FAS

REBECCA SZELC

Strategic Client Services Principal

Mid-America WIN Leader

Deloitte FAS

TINA WHEELER

Partner

North Central WIN Leader

Deloitte & Touche

CLAUDIA WOLF

Partner and National Leader for 

Business Insurance Consulting

Midwest WIN Leader

Deloitte FAS

WIN External Advisory Board

DR. SALLY RIDE

Chair 

President & CEO

Sally Ride Science

PAMELA GANN

President

Claremont McKenna College
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